N NG g
et
=X

L o
(<
<
4
s :
5 4
2 4
RO

¥

Republic of tlje Philippines
Bepartment of Education

REGION XI
SCHOOLS DIVISION OF DAVAO DEL NORTE

NoAS¥T

Office of the Schools Division Superintendent
January 25, 2024

DIVISION MEMORANDUM
No. 0039, s. 2024

MIDYEAR PROGRAM REVIEW AND EVALUATION (MPRE) MONITORING TOOL
SY 2023-2024

To:  Janette G. Veloso, CESO VI - Assistant Schools Division Superintendent
Eduard C. Amoguis, EdD - Chief, Curriculum Implementation Division (CID)
Education Program Supervisors
Public Schools District Supervisors

1. Attached herewith is Midyear Program Review and Evaluation (MPRE) Monitoring Tool
for SY 2023-2024 to be utilized during the conduct of MPRE from January 24-26, 29-30,
2024.

2. In conducting the different DepEd Programs, Projects and Activities (PPA’s), the Equal
Opportunities Principle (EOP) and strict safety and healthy protocols shall be observed at
all times.

3. Immediate dissemination of this memorandum is desired.
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Schools Division Superintendent
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RBepublic of tb; Philippines
Bepartment of Education

REGION XI
SCHOOLS DIVISION OF DAVAO DEL NORTE

MIDYEAR PROGRAM REVIEW AND EVALUATION (MPRE) MONITORING TOOL

SY 2023-2024
School : District :
Date: School Head:
It Observed Ll Remarks/ TA Given
em Observed

1. The school personnel are present
during the scheduled activity.

2. The school head has a concrete plan
of the MPRE as reflected in his/ her
Action Plan/ Matrix of Activities.

3. The school has an approved
Program Design relative to its MPRE.

4. The grade level heads/
coordinators/ facilitators are assisting
the school heads.

S. The personnel are stationed in a
comfortable venue.

6. The personnel are actively engaged
in the MPRE activities.

7. The MPRE has an expected output/
outcome from the personnel involved.

8. The school head has a clear
objective of the MPRE.

9. Mentoring and Coaching Forms are
used for the said purpose.

10. The school is observed to have a
clear understanding and direction of
having MPRE




Best Practices observed:

Over-all Remarks/ Suggestions:

Rating

2 B [ SEEESETSEIGERE Outstanding

7-8 i Very Satisfactory
6:=5 =ecemcoee Satisfactory

4=3 smmmmmmcam e Needs Improvement
1 20 oo Poor

Monitored by:

Education Program Supervisor

Noted :

DR. EDUARD C. AMOGUIS
Chief, CID

Public Schools District Supervisor

Conform: ------—---mmmmmmme o

School Head



