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Republic of the Philippines
Bepartment of Education

REGION XI
SCHOOLS DIVISION OF DAVAO DEL NORTE
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Office of the Schools Division Superintendent
September 6, 2023

DIVISION MEMORANDUM
No. 0350, s. 2023

CALL FOR NOMINATION TO THE RECOGNITION OF OUTSTANDING
PERFORMANCE ON GENDER AND DEVELOPMENT
(GAD) OF REGION XI

To:  Assistant Schools Division Superintendent
Chief Education Program Supervisor, CID
Chief Education Program Supervisor, SGOD
Education Program Supervisors
Public Schools District Supervisors
School Heads
Division Section Heads
All others concerned

Pursuant to Memorandum FTAD-2023-018 entitled, Recognition of Outstanding
Performance on Gender and Development (GAD) of Region XI, this Division calls for
Nomination to the GADvocate Awards.

This event aims to motivate and acknowledge teachers and schools in the
elementary and secondary levels of their exceptional commitment to promoting
gender equality, gender equity, gender sensitivity and women’s empowerment.

Attached to this memorandum is the Guidelines for the Recognition of
Outstanding Performance on GAD for your information and guidance.

The deadline of the submission of entries for the nomination to the Division Office
shall be on or before September 13, 2023.

In participating in the different programs and activities, the Equal Opportunities
Principle (EOP) shall be observed at all times where all individuals are fully
recognized regardless of gender, religion, ethnicity, and political affilidtions.

Immediate dissemination of this Memorandum is desired.
ROSALINDA N. DIONiIO
Adimirstiatvae Oicer v
REYNALDO B. MELLORIDA, CESO V
Schools Division Superintendent

Enclosed: As stated.
SGOD/jaam

Address: Mankilam, Tagum City, Davao del Norte
Telephone Number: (084) 216 0188
Website: www.depeddavnor.ph | Facebook: DepEd Davao del Norte
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Republic of the Philippines
Bepartment of Education

o . DAVAO REGION
Office of the Regional Director
REGIONAL MEMORANDUM
FTAD-2023-018
To : Schools Division Superintendents

Division GAD Focal Persons

All Others Concerned

Subject: RECOGNITION OF OUTSTANDING PERFORMANCE ON GENDER
AND DEVELOPMENT {GAD)} OF REGION XI

Date August 4, 2023

To motivate and acknowledge teachers and schools in the elementary and
secondary levels of their exceptional commitment to promoting gender equality,
gender equity, gender sensitivity, and women’s empowerment, this office announces
the Recognition of Outstanding Performance on Gender and Development (GAD) of
Department of Education {(DepEd) Region XI.

The GADvocate Awards recognizes the extraordinary achievements of Depld
Region XI teachers and schools in the implementation of Gender and Development
which provides Gender-Responsive Basic Education as mandated by the D.O. 32 s.
2017,

Attached to this memorandum is the Guideline for the Recognition of
QOutstanding Performance on GAD for vour information and guidance.

Immediate dissemination and compliance of this Memorandum is directed.

ALLAN G. FARNAZO
Director 1V

Enclosed As Statéd: -
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PBepartment of Education
DAVAQ REGION

Recognition of Outstanding Performance on Gender and Development
(GAD) of DepEd Region XI

I. BACKGROUND AND RATIONALE:

The purpose of presenting awards for gender and development is to motivate,
acknowledge, and reward the organizations. groups, or individuals that have
demonstrated exceptional commitment to promoting gender equality and women’s
empowerment.

Recognition and Motivation: |hc awards serve as a mechanism to recognize
the efforts of those who have made significant contributions to gender and
development. They also serve to motivate others (o strive for similar achievements.

Promotion for Best Practices: i3y giving awards, organizations can highlight
successful strategies and practices that have led to significant progress in the field
of gender and development. These can serve as models for others to learn from and
replicate.

Awareness and Advocacy: The awards can help raise awareness about gender
issues and encourage a broader societal commitment to gender equality. They also
provide a platform for advocacy, pushing for continued attention and action on
gender and development.

Accountability: The awards serve as a mechanism for holding entities
accountable for their gender commitments and actions. They reward those who are
doing well, while highlighting those who need to do more.

Capacity Building: They can foster a culture of continuous learning and
improvement. By striving to win such awards, organizations are often encouraged
to seif-respect, assess their own practices, and strive for better.

By recognizing and celebrating the outstanding achievements in gender and
development, such awards play a crucial role in advancing gender equality and social
progress.

In the Philippines, the legal basis for promoting gender and development and
providing awards in this field comes from a range of legal and institutional
frameworks. Some of the relevant laws and frameworks include:

The Magna Carta of Women (Republic Act No. 9710): Passed in 2009, this is
a comprehensive law on women's righis and gender equality. It promotes the
empowerment of women and ensures equal opportunities for men and women in
social, economic, and political fields.

Address: F. Torres St., Davao City (8000) 1SO 9001:2015 - Certified
Telephone Nos.: (082} 291-1665; (082} 221-6147
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The Women in Development and Nation Building Act (Republic Act No.
7192): This law promotes women's rights and their participation in national
development. It includes provisions for equal opportunities in all government and
private sectors.

The Gender and Development {GAD)] Budget Policy: This policy mandates
that all government departments and agencies allocate at least 5% of their annual
budgets to gender and development programs. The GAD Budget is used to fund
activities that contribute to gender equality and women's empowerment,

The Philippine Development Plan (PDP): This is a mid-term plan drafted by
the National Economic and Development Authority (NEDA) that has specific
provisions for gender and development.

in consonance to these legal bases, the Department of Education, likewise
issued the Department Order No. 32 s. 2017 titled "Gender- Responsive
Basic Lducation Policy,” which provides the Gender-Responsive Basic Education that shall
allow the Department to integrate the pninciples of gender equality, gender equity, gender
sensitivity, non-discrimination, and human rights in the provision and governance of basic
education

ii. SCOPE OF THE AWARD

The GADvocate Awards rccognizes extraordinary achievements of public
clementary and secondary school teachers and GAD implementing schools in Region
Xl promoting gender equality and women’s empowerment. This award is inspiring
individuals, organizations, and initiative that have made significant contributions to
the field.

III. STRATEGIC OBJECTIVES

Driving Systemic Change: Recognizing entities that are effectively promoting
gender equality can encourage more svstemic changes across organizations and
societies,

Promoting Best Practices: By awarding entities that demonstrate ecffective
strategies in gender development, these strategies can be shared, replicated, and
further developed by others.

Influencing Policies: Awards can serve as a platform to influence policies and

drive legislative change, as they highlight successful strategies and outcomes in
gender development.

Encouraging Innovation: By recognizing and celebrating pioneering initiatives,
awards can foster an environment of innovation in the field of gender development.

Address: . Torres St., Davao City (8000) ISC 9001:2015 - Certified
Telephone Nos.: (082) 291-1665; (082) 221-6147
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Objectives:

Recognition of Efforts: Awards honor the hard work, dedication, and
commitment of individuals, organizations, or initiatives that have made significant
strides in gender development.

Raising Awareness: These awards can raise public awareness about gender
issues and the importance of gender development, by drawing attention to the work
of the awardees.

Motivation: Awards motivate and inspire other individuals or organizations to
strive for excellence in their gender development initiatives, and to persist in their
work even in the face of challenges.

Building Capacity: Through participation in award programs, entities can gain
knowledge and skills that improve their own practices, while also building a
community of practice that supports ongoing learning and improvement.

Overall, the objectives of giving awards in relation to GAD are multifaceted and
interconnected, aiming to achieve gender equality and empower all women and girls,
in line with the UN Sustainable Development Goals {SDG 5.

IV. CATEGORIES OF AWARDS
Basic Eligibility Requirements

Institutionalization: The school should have institutionalized Gender and
Development programs within its structure, for cxample, establishment of a GAD
office or focal point.

Budget Utilization: The schoo! must allocate and effectively utilize at least 3%
of its annual budget for GAD-related initiatives or programs.

Program Implementation: The schoo! should have implemented gender-related
initiatives or programs which have made a measurable impact in promoting gender
cquality,

Infrastructure: The school must have established necessary facilities in support
of gender development, such as a Breastfeeding Station, Child-Minding Station, and
a dedicated GAD Corner.

Policy: The school should have a functional Committee on Decorum and
Investigation (CODI) to address any cases of sexual harassment.

Data Management: The school should maintain a GAD database to track and
measurc the effectiveness of its gender development initiatives.

.. Address: F. Torres St., Davao City (8000) ISO 9001:2015 - Certified
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Individual Category (Public School Teachers)

Employment Status: The individual must be a currently emploved teacher in a
public school.

GAD Advocacy: The teacher must demonstrate consistent commitment to
promoting gender equality, both within and outside of their classroom.

Program Involvement: The teacher should have activelv been invoived in GAD-
related initiatives or programs at the school, community, or regional level.

Professional Development: The teacher should have participated in gender
development training or workshops and applied the knowledge in their teaching
practice,

Leadership: The teacher must show evidence of leadership in advocating for
gender equality within their school or community.

Impact: The teacher’s actions should have made a positive, measurable impact
in promoting gender equality among students, colleagues, or the broader community.

The School Category has the following parameters:

1. Utlization of at least 5% of the wtal GAD budget: This refers to the
requirement that at least 3% of the total agency budget is allocated towards
initiatives promoting Gender and Development. This can include programs,
activities, and projects that address gender issues or contribute towards gender
equality and women's empowerment.

2. Functional Committee On Decorum and Investigation (CODI): A CODI is a
committee required in workplaces to handie cases of sexual harassment. A functional
CODI  actively investigates complaints, promotes awareness about sexual
harassment, and maintains decorum in the workplace.

3. Institutionalization of GAD Focal Point Svstem: The GAD Focal Point
System is a strategy to ensure the integration of gender perspectives at all levels
within an organization. Insttutionalizing it means establishing this system as a
permanent and integral part of the organization's structure and operations. It
involves putting in place mechanisms, resources, and structures to facilitate and
ensurc gender mainstreaming.

4.  Establishment of Breastfeeding Station and Child-Minding Station: This
pertains to the creation of dedicated spaces within the workplace for breastfeeding
and childeare. These are aimed at supporting working parents, particularly women,
and promoting a family-friendlv work environment.

5. Establishment of GAD Database: This refers to creating a comprehensive
svstem or database to collect, store. and analyze data on gender issues. This can be

Address: F. Torres St., Davao City {3000) I1SO 9001:2015 - Certified
Telephone Nos.: (082) 291-1665; {082) 221-6147
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used to monitor gender inequalities, evaluate the effectiveness of gender initiatives,
and inform decision-making.

0.

Establishment of GAD Corner: This is about setting up a dedicated space

or corner in the office or another communal area where information about gender
issues and the organization's GAD initiatives can be shared. This can include
posters, pamphlets, books, and other resources.

programs addressing gender-based viclence,

7. Implementation of GAD-related initiatives or GAD-related best practices:
This involves putting into action initiatives or practices aimed at promoting gender
equality and women's empowerment. This could include gender-sensitive policies,

leadership, training programs on gender issues, and more.

initiatives to promote women's

Rubrics
: indicator T Criteria | Score |
. 1.Utilization of at " No i Utilization below = Utilization Utilization
. least 5% of the total  utilization 5% below 5% abave 5% j
| GAD budget of GAD i
f : Budger 4 | i :
[ {20 pointsj | {0 pt) (1-10ptsi (11-15pts} | {16-20 pts) | i
| 2.Functional CODI | No | Committes | Committee | Fully functional | |
{ | established | established, but | functional, but = and efficient | i
- {10 points) - committee | lacks ' lacking  some committee. # ;
{0 pr.} | functionaiity. . key  concepts.
L o A o (-3psl {4-6 pisy 1 47-10 ptsy)
| 3.nstitutionalization | No Established Partially . Fully : :
| of GAD Focal Point | established  system, but not = institutionalized | institutionalized |
| System GAD  Foeal = yet | system. i GAD Focal Point | i
i Point [ institutionalized. | | System ! |
{15 points} System | T '
: ) P 0pty | {1-5ptsl . 16-10pts)  {11-15 pts.}
4.Establishmentof | No { Only one type of  Both types of Both types of
| Breastfeeding established  station stations stations ;
! Station and Child- | stations. established. established, but = established,
E Minding Station : lacking | functional, and |
] | functionality or | easily |
[ {15 points) i ! accessibility, " accessible. ! :
[ Opt) | {J-5pts) | 6-10pts)  (11-15pts) |
5.Establishment of No GAD | GAD  database GAD database Fully
- GAD Database database | estabiisbed.  but = established, comprehensive
| established. lacks somewhat i and  regularly
i i ’G'"‘“"e"”*”;’“d comprehensive, | GAD database.
| 110 points) i ?:Em‘_:" FPESISS | and  updated | !
4 : ELaariy. ‘ regularly. i %
{ (0 pt.) {1-3 pts. i ;
: oo i ;. (4-6 pts.}] (7-10pts.i 1
. 6.Establishmentof  No GAD | GAD corner . GAD corner Fully equipped | i
i GAD Corner corner established. but  established and and easily |
i ; established  lacks resources - somewhat accessible GAD i
| {15 pointsj A or accessibitity. | resourceful. | corner. !
{0 pt) | {1-5pts) | (6-10 pts.) _{11-15 pts,) o
Address: F. Torres St., Davao City (8000) ISO 9001:2015 - Certified
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7.Implementation of | No  GAD- | Some  GAD- | Several GAD-  Broad and | |
GAD-related ; related related related effective f
inigatives or GAD- | Iubalives or | hikatives or initiatives  or  implementation | {
related best s | best  practices  best  practices . of multiple !

i  Pram implemented Cimplemented GAD-related i ?E
practices | implemented mpiemenied. mp c.m nite BAL)-Te j

| ¢ effectively. initiatives  or |
{15 pointsj | {0 pL) {1-5 p1s.; { - best practices.
. ' 6-10pts) | {11-15 pts}
Individual Category

The parameters for an individual being considered for a Gender and
Development Award may include, the following:

1. Advocacy and Leadership

¢ Level of leadership shown in advocating for gender equality and women’s
empowerment.

* Role in influencing policies. norms, and behaviors towards gender equality
within their sphere ol influence.

2. Implementation of Gender-Related Initiatives
* Direct involvement and contribution to GAD-related initiatives, programs,
or projects.

» The impact and reach of these initiatives.

3. Innovation

* Application of innovative approaches or solutions to address gender issues.
¢ Success in driving change and achieving results through these innovative
methods.

4. Capacity Building
¢ Efforts made towards enhancing the capacity of others (individuals or
groups) in relation to gender issues.

* Role as a mentor or educator in the field of gender and development.

5. Collaboration and Networking
s Ability to work collaborativelv with diverse stakeholders fe.g., local
commurnities, government, NGOs, international organizations) to promote
gender equality.

* Success in leveraging networks for advocacy and action on gender issues.

Address: F. Torres St., Davao City (8000) 1SOC 9001:2015 - Certified
Telephone Nos.: (082) 281-1665; {082) 221-6147
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6. Personal Commitment

e Evidence of a strong personal commitiment to gender equalitv and women's
cmpowerment.
* Consistency of their actions with their advocacy.

These parameters would typically be evaluated through a combination of direct

observation, testimonies from collaborators or beneficiaries, and an assessment of
the results of the individual's efforts. The specific criteria and scoring system can be
tailored to the context and specific obiectives of the award.

Rubrics
____ Indicater | _Criteria e o !
1.Advocacy and | Limited to | Some evidence  Moderate Strong, ;
Leadership no evidence | of advocacy, advocacy and | consistent
v of advocacy | limited leadership . advocacy and |
| {20 points) or : leadership role. = activities,  leadership roles |
| leadership | . impact may be | with wide-
| for gender - localized. | ranging 'unpact. j
| equality. , :
______ ©pt) | {17 pts) cf8-1dpts) = ({1520ptsy . |
2.Implementation of | Limited to | Some . Significant " Direct and
. Gender-Related no gender- involvementin | invelvemeniin | substantial
Initatives) related gender-related  initiatives with | invoivement in
| activities initiarives, but | moderate | high-impact
{15 points} i impact is ; impact. | gender-related
fimited. | initiatives
{ {0 pL} (1-5 pis.i {6-10 pts.} i {11-15 pts)) .
3.Innovation | Little tono | Some innavative . Moderate - High level of '
- evidence of ideas, buif lack | innovation with | innovation with |
{20 points) innovative of ‘ some | successful and
- approaches | implementaton | successful i impact
Cor solutions | or significant ourcomes, ourcomes,
in resulis, '
. addressing
. gender
issues.
Opt} Al-7ptsi  118-14 pts) (15-20 pts,)
4.Capacity Building No efforts | Some efforts | Significant High impact |
: towards towards capacity | efferts towards | capacity-
| {15 points) . capacity building, but | capacity building efforts, |
i building impact is | building with | such as |
related  to | limited. moderate significant _
gender- ! impact. mentorship or ]
issues. ; {6-10 prs} | educational
i roles. 7
7 R 10 pr) {i-5 prs.] {11-15 pts. 3
5.Collaboration and Limited to no | Some Significant Extensive and | !
Networking vidence of | collabaration collaboration | effective :
. collaboration | and networking, | and networking | collaboration | i
{15 points) | or ~but impact or | activities with | and networking ! :
| networking | reach is Hmited. | moderate i with diverse |
, | for { _impact. | stakeholders, i
Address: F. Torres St Davao Cuty {8000) 1SO 9001:2015 - Certified
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o ¥ prometing | { - with high i
| gender : impact.
| equality,
8 - D e P {11415 ptsy) i
| Opty {1-5 pts.} 1 16-10 pts.j | { }F ) i i
6.Personal ! Limitedtono  Some personal Consistent Strong, ! i
Commitment i evidence of | commitment bu: personal enduring
i personal acuons and | commitment | personal :
{ - . N « }
{15 points;) | commitment advocacy are and action commitment | g
o gender |  inconsistent. towards gender with actions
equality. | 3 equality ! significantly i
i ’ advancing i
! gender |
’ {0 pt.} {1I-5 pix.} 0-10 p1s) | equality. ‘
SRS PATES S e e T L s v - _i.l. :- 1 :; ’l)r__s'_é. e = |
. - S S
OUTCOMES:

The process of giving awards for Gender and Development (GAD) has several
anticipated outcomes:

Increased Awareness: The awards process can raise awareness about gender
issues and the importance of gender equality and women's empowerment. It can help
educate a broad audience about these topics and highlight the work being done to

address them.

Promotion of Best Practices: The awards provide an opportunity to showcase
successful strategies, initiatives, and programs in gender development. Thev serve
as a platorm 0 share these best pracuces, encouraging replication and further
development.

Motivation and Encouragement: The recognition and appreciation associated
with awards can motivate individuals and organizations to continue their work in
gender development and strive for further achievements. They can also inspire others
to become involved in gender equality efforts.

improved Gender Mainstreaming: The awards can help promote the integration
of gender considerations into the regular work of individuals, organizations. and
governments. This mainstreaming can lead to more equitable policies, programs, and
practices,

Policy Influence: Highlighting effective approaches to gender development can
inform and influence policy. Policvmakers may take note of award-winning strategies
and incorporate them into legislation or regulations.

Creation of Role Models: Awardecs can became role maodels, offering inspiration
to others in the field of gender development. Their experiences and accomplishments
can guide others in their efforts to promote gender equality.

siiveg, . Address: F. Torres St., Davao City {8000} ISO 9001:2015 - Certified
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